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Johan Lindholm:

‘Ifwe allowthose in
power to weaken
us in one country,
it could happen

herein the future.’
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Togetherwe are strong - that is why over 19o million workers worldwide are members of free trade unions.

Theme: Global trade union work

Organising brings strength
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Times change, but one truth remains constant: It is possible to change
society. If we organise. That is why the trade union movement is the
world’s largest popular movement with 191 million members across
the globe.

Taking on Trump
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Year 1in review for the worlds
brave trade unionists

Atthis time of year, the media begins to fill up with year-in-review
articles covering every conceivable and inconceivable angle:
economics, politics, sports, music. There are even annual reviews
of train delays. But there is one topic that is not usually covered

inannualreviews: all those who devote their daily lives trying

to improve wages and conditions for themselves and their

colleagues. In short: all the millions of people around the world
who are active in trade unions.

This was one of the reasons why the Swedish Trade Union Confederation,

LO, began publishing Global Trade Union Outlook a few years ago. Itis a

review of what has happened in the world during the year, but from a

trade union perspective. We think thatisimportant. Because what hap-

penstoworkersin other countries also affects us. If we allow employ-

ol ers and politicians to weaken us in one country, it could happen
herein the future.

Trade union rights are now being undermined in more and

more countries. In many places, you even risk your life if you
joinatrade union. It can therefore be easy to feel discouraged
when you look at the world in December 2025. But that is
exactly what the world’s dictators and big business execu-
tiveswant us to feel. They are wrong. Because the world can

be changed, if we are many who decide to do so.
In this year’s Outlook, we therefore do not only
describe setbacks. You can also read about those who
have not given up but are continuing to fight.

In July, cleaning workers in Colombia formed their
own trade union, despite years of harassment from
employers and authorities. In Mauritius, the union is
working to protect migrant workers by providing them
with training and other support in their native lan-

guage. In Indonesia, the trade union movement suc-
ceededinrepealing alawthatundermined employees’
rights. In South Korea, the union won a historic victory
whenit gotrid of legislation that allowed employers to
hide behind subcontractor chains.

Wereportonall thisand much more in Global Trade
Union Outlook 2025. We hope that you and other read-
ers will find it useful. Hopefully, our outlook will pro-
vide new thoughts and ideas, thereby contributing to
our joint efforts to change the world.
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An unequal world L

Thereis considerable uncertainty
surrounding the global economy
and labour market. One important
reason forthis is Donald Trump’s
various trade policy initiatives.

US tariffs on imports have risen to their high-
estlevel since 1933, whichisalreadybeginning
to show in rising unemployment and fewer job
& vacancies. According to the IMF, the Interna-
tional Monetary Fund, a strict immigration
policyalsorisksreducing the number of people
of working age, which could become a problem
& in countries with an ageing population.

More tariffs could also spread and trigger
retaliation, leading to a race to the bottom that
no one will benefit from in the long run. The
International Trade Union Confederation
(ITUC), of which LO, TCO and Saco are mem-
bers, has long emphasised that working condi-
tions and wages must not be sacrificed in order
toattractinvestment or strengthen trade.

The fact that Trump’s various whims have
such an impact is because the US economy is
large enough to influence the whole world.
Almost 84 million jobs in 71 countries are
linked to American consumer demand. Approx-
imately two-thirds of these jobs are in Asia and
the Pacificregion. However, the countries with
the highest proportion of jobs dependent on the
US, 17 per cent, are Mexico and Canada.

European criticism

The US is the EU’s most important trading
partner. The risk of a decline in income from
this trade is putting pressure on growth and
jobsin Europe. Reduced trade between the US
and China could also mean increased Chinese
exports to Europe, which could hit industry.
Above all, this affects broad groups of ordinary
workers.

In September, European Commission Presi-
dent Ursulavon der Leyen delivered her annual
State of the Union address. In her speech von
der Leyen highlighted, among other things,

the importance of strengthening the position
of workers in the labour market and a proposal
fora Quality Jobs Act. The proposal does not yet
contain any details, butit was welcomed by the
European Trade Union Confederation (ETUC),

Workers around the world have received an increasingly smaller share of totalincome.
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of which LO, TCO and Saco are members, pro-
vided that it contains real changes.

In a speech to EU leaders that same month,
ETUC General Secretary Ester Lynch empha-
sised that Europe’s path to greater competi-
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tiveness must focus on increased investment
in people and technology, not on undermining
& the protection of employees and their rights.

New living wage

In April, the UN agency ILO (International
Labour Organisation), together with the ITUC
and theinternational employers’ organisation
IOE, launched the first ever programme on liv-
ingwages. According to the definition that has
now been agreed, a living wage is ‘the wage
level necessary to provide workers and their
families with a reasonable standard of living,
taking into account the conditions in the coun-
try and calculated for work performed during
normal working hours’.

At the same time, the ILO shows how ine-
quality in the world continues to increase. The
share of income earned by workers worldwide,
known as the wage share of the economy, has
fallen from 53 per centto 52.4 per cent over the
past ten years. This may not sound like much,
butif the share had remained unchanged, glob-
al labour income today would have been over

& two billion higherin just one year.

Technological changes have also played a
role in inequality. Technology has increased
productivity, but workers have not received a
fairshare of the profits. The ILO also warns that
recent developments in artificial intelligence
(AI) could further widen the gap. According
to the ILO, the only way to counteract this is
through policies that ensure that everyone
benefits from technological advances and that
Alisnotonlyused toreduce corporate costs but
alsoleads toincreased productivity.

Theso-called platform economy? was one of
the mostimportant topics discussed at the ILO’s
annual Labour Conference (ILC) in June. The
ITUC has called for this sector to be regulated,
which employers and some governments have
rejected. The decision was that the ILO should
work towards a convention on the platform
economy.

Reduced development aid

At the same time as the gaps have widened,
extreme poverty has decreased in recent dec-
ades. However, there are still large differences
between different parts of the world. Develop-
ment in sub-Saharan Africa, for example, has
virtually stagnated while the rest of the world
haspulled ahead.

Development aid also plays amajor role here.
Donald Trump has drastically reduced aid by,
among other things, closing down the US aid
agency USAID. Although the US aid budget

1 Platform economy refers to economic activities
mediated through digital platforms, which often lack
fundamental rights for workers.
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amounted to only 0.2 per cent of GDP, the US
haslong been the world’s largest aid donor in
terms of actual money. The decision is a blow
to many of the world’s aid organisations and
UN agencies, butaboveall, ithas meanta crisis
for the tens of millions of poor people who have
relied on US support for education, healthcare,
agricultural development and emergency
relief.

The US withdrawal from the global stage
also opens up space for other powers on the
international arena, not least China. One
major geopolitical change, for example, is the
emergence of BRICS, the cooperation between
China and other major emerging economies,
particularly in the global South. The aim is to
create a counterweight to the US and the rest of
the Western world. The trade union organisa-
tions within BRICS have their own coordina-
tion, which together has far more members
than the ITUC. Several of the organisations
included inthe BRICS coordination are neither
democratic nor independent.

Highyouth unemployment

Global unemployment is currently just over
five per cent. However, youth unemployment is
more than twice as high, currently standing at
12.4 per cent. The global job gap, i.e. the num-
ber of people who want and are able to work but
cannot find employment, currently stands at
402 million. Thisis a decrease from 500 million
four years ago. In addition, two billion people
work in the informal sector.2

The ILO also points out that more than a fifth
of the world’s young people are neither working
nor studying. For young women, the figures are
even higher. The proportion of young women
who are neither working nor studying is 28.2
per cent in 2024, which is more than twice as
high asamong young men.

Work-related illnesses and injuries cause
the deaths of almost three million people eve-
ry year, according to the ILO. Nine out of ten
deaths are due towork-related illness. The rest
are workplace accidents. In addition, nearly
four million employees suffered work-related
injuries.

28 million people worldwide are subjected to
forced labour. Thisisanincrease of 2.7 million
since 2016. Most forced labourers, more than
half, are in Asia and the Pacific.

Child labour has decreased by 22 million
since the turn of the century, according to the
ILO and the UN Children’s Fund UNICEF. How-
ever, there are still 138 million childrenin child
labour, 54 million of whom work in hazardous

2 The informal sector refers to jobs that lack formal
employment, such as street vending, crafts, domestic
services, barter trade and subsistence farming.

FACTS DEGREE OF ORGANIZATION

Trade union membership in the OECD3

Australia 13
Austria 27
Belgium 50
Canada 30
Czech Republic 11
Chile 20
Colombia 5
CostaRica 15
Denmark 66
Estonia 67
Finland 56
France 10
Germany 17
Greece 20
Hungary 7
Iceland 90
Ireland 25
Israel 24
Italy 34
Japan 16
Korea (South) 20
Latvia 13
Lithuania 8
Luxembourg 33
Mexico 12
Netherlands 18
New Zealand 19
Norway 52
Poland 12
Portugal 15
Slovakia 11

environments that endanger their health and
development.

Globalunion message

Ahead of the meeting between the finance

ministers of the G7 countries, the world’s sev-

enleadingindustrialised nations, in Canadain

May, the trade union confederations in all G7

countries, known as the Labour Seven, issued
& ajoint statement.

The collective trade union message was
clear: without a radical change in economic
policy, governments and central banks risk
further increasing inequality. The Labour
Seven therefore called for interest rate cuts
and increased investment in welfare and green
energy. To finance this, the trade union move-
ment proposes, among other things, taxation
of wealth and capital income, a tax on financial
transactions and strengthened international
cooperation against tax evasion. ®

3 The OECD is an international organisation for economic
cooperation.


https://etuc.org/en/pressrelease/investment-not-deregulation-key-competitive-economy
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-may-2025-update
https://www.ituc-csi.org/Labour-7-challenges-restrictive-economic-policies

Climate change
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- a trade union issue

Accordingto the ITUC, at the current rate of development, the
world will not meet the Paris Agreement’s target of keeping
global temperature rise below 1.5 degrees. Despite international
agreements, many countries are not meeting theiremission
reduction targets. Atthe same time, progress is often thwarted by
companies that profit from carbon dioxide emissions.

Atthe UN Climate Change Conference COP 30 in Brazilin November, the ITUC
raised the following demands:

> Workers must be given a formal place at the negotiating table. Trade unions
must be allowed to participate in climate negotiations through social dialogue
and collective agreements, both nationally and internationally.

> Workers must be protected from the negative effects of climate change. Today,
many people fall ill and lose income during heat waves, with women being

particularly hard hit.

» Governments must ensure a just transition with jobs, training and security.
Poverty, inequality and unemployment must be combated.

> Aplatform for international exchange of experience is needed where coun-
tries can share good examples, learn from each otherand integrate the work-
ers’ perspective into national climate plans.

One issue that the international trade union
movement has particularly highlighted is heat
stress at work, i.e. the fact that more and more
employees are forced to work in extremely high
temperatures. A new report from the World
Health Organisation (WHO) and the World

Meteorological Organisation (WMO) shows & to excessive heat. The ITUC is therefore call-

that extreme heat currently affects more than
2.4 billion workers worldwide, or 71 per cent of

the global workforce. According to the report,

an estimated 18,970 deaths and 22.87 million
occupational accidents each year are linked

ing for, among other things, mandatory risk
assessments of heatin the workplace, collective
agreements on protection against extreme heat
and laws that recognise high heat as a work-
place hazard. ®


https://wmo.int/media/news/who-wmo-issue-new-report-and-guidance-protect-workers-from-increasing-heat-stress?utm_source=chatgpt.com
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Trade unions have always been a peace movement.

The trade union movement has always played an
important role for peace and continues to do so. Trade
unions help to reduce inequality, which reduces conflict.
By promoting negotiations between employers and
employees, we contribute to resolving conflicts
peacefully. By supporting democratic processes and
institutions, trade unions help to create societies where
conflicts can be resolved through dialogue. The trade
union movement also plays a majorrole in post-war
reconstruction.

Trade unions for peace

-
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Today, we are seeing the largest increase in
defence spending since the Cold War, a devel-
opmentthat, in Europe, hasbeen driven by the
threat from Russia. The trade union movement
in Europe has not opposed increased defence
spending per se but points out that it must be
weighed against other costs. Otherwise, there
isarisk that many governments will instead cut
back on welfare and social security.

Together with the International Peace
Bureau and the Olof Palme International Cen-
tre, the ITUC has produced the report For Our
Shared Future, calling for joint security meas-
ures such as mutual nuclear disarmament,
demilitarisation and a new social contract for
trade union rights, full employment and social
justice. LO is actively participating in the col-
laboration on the report and in the work to

& implement its proposals. ®


https://www.ituc-csi.org/common-security-2022-final-report

Democracy under threa-l

Forthe firsttimein over20years,
there are now fewer democracies
than authoritarian states in the
world. Less than a third, 28 per
cent, ofthe world’s population
currently lives in democracies.
Thisis accordingto the latest
annual report from the V-Dem
e#research institute.

The downward trend includes both democrat-
ic breakdowns in countries that were previ-
ously democratic and further deterioration of
democracyinalready authoritarian states. But
italso includes authoritarian developments in
established democracies, such as the United
States and Israel.

The extent of the democratic decline varies
betweenregions. Democracy is more common
in Western Europe and North America, as well

Read more on www.lo.se/english.

as in parts of East Asia and the Pacific, East-
ern Europe and South America. Authoritar-
ian regimes dominate in the Middle East and
North Africa, South and Central Asia, and sub-
Saharan Africa.

Anti-democratic corporations
In Eastern Europe, authoritarian rule has
strengthened in countries such as Belarus,
Hungary, Russia and Serbia. In South and Cen-
tral Asia, democracy has weakened in India
and Mongolia. Other populous countries are
also moving towards authoritarian rule, such
asBangladesh and Pakistan. Among the bright
spotsis Brazil, where democratic development
has strengthened since the left-wing Lula da
Silva won the presidential election in 2022.
Much of the de-democratisation is driven by
economically powerful countries with signifi-
cantinternational influence, such as China.
Democratic freedoms are also threatened by
the concentration of economic power, which
enables a small group of billionaires to exert

SAINYNO[IINYI :0LOHd

Fewer and fewer countries are governed
democratically.

disproportionate influence over global deci-
sions.

The ITUC has reviewed global corporations
that systematically oppose trade union and
other human rights. The worst companies
on the ITUC’s list are Amazon, Anduril, Meta,
Northrop Grumman, Palantir, SpaceXand Van-
guard. Blackstone Group, ExxonMobil, Glen-

& core, Meta, Teslaand The Vanguard Group. ®

Trade union rights

There is aworsening global crisis for trade union rights, according to the

#|TUC’s annual Global Rights Index. At the same time, there are examples
around the world where trade union activists have fought and
succeeded. However, in a growing number of countries, trade unions
are classified as ‘foreign agents’, especially if they receive support from
sisterorganisationsin other countries.

87 per cent of the countries surveyed violated
the right to strike, 80 per cent violated the
right to collective bargaining and 75 per cent
excluded workers from the right to form orjoin
a union. In 40 countries, trade union activists
were subjected to violence. In 71 countries,
theywere imprisoned or arrested. Trade union
activists were killed in Cameroon, Colombia,
Guatemala and Peru, among other countries.
The right to strike was restricted during the
year in Algeria, Angola, Argentina, Burundi,
Costa Rica, Egypt, Finland, Nepal, Rwanda,
Senegal, Tunisia and Zimbabwe. Several

countries introduced laws against strikes
in the public sector, for example in Italy, or
declared strikes illegal in municipal services,
as in the Democratic Republic of Congo. In
Moldova,Panama and the Philippines, employ-
ers routinely refused to apply collective agree-
ments.

In around 30 of the countries surveyed,
including Jordan, Mauritania, Qatar, Saudi
Arabia and Thailand, migrant workers are pro-
hibited from organising in trade unions. Often,
certain groups of public sector employees are
prohibited from organising, such as security

FACTS COUNTRIES AT RISK

The ten most dangerous countries for
trade union activists in 20251

1. Bangladesh 6. Myanmar
2. Belarus 7. Nigeria

3. Ecuador 8. Philippines
4. Egypt 9. Tunisia

5. Eswatini 10. Turkiye

guards in Rwanda, firefighters, prison staff
and coast guards in Japan, and prison staff in
the Bahamas and Tiirkiye. In special economic
zones, such as in Bangladesh and Haiti, no
employees have the right to freedom of asso-
ciation. ®

1 The list omits countries where the dictatorship is so
harsh that the situation regarding trade union rights
cannot even be investigated, such as North Korea and
Afghanistan.


https://www.v-dem.net/publications/democracy-reports/
https://www.ituc-csi.org/global-rights-index
https://www.ituc-csi.org/corporate-underminers-of-democracy-2025
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look around the world

Europe

Western Europe remains the most democratic region in the world,
accordingto V-Dem. In Eastern Europe, the picture is bleaker. One

third of the region, including Georgia, Hungary, Moldova, Romania and
Serbia, is now moving in an authoritarian direction. Belarus is today

a pure dictatorship. Several countries have also been subjected to
Russian influence operations, including Moldova, Armenia, Georgia and
Romania. However, two countries are moving in a democratic direction
according to V-dem: Montenegro and Poland.

Developments in Tiirkiye under Erdogan con-
tinue rapidly in an authoritarian direction.
The latest example is the regime’s prosecu-
tion of the largest opposition party, the social
democratic CHP. Authorities and employers
systematically suppress employees’ rights and
persecute trade union activists. The right to
collective bargaining is severely restricted
and workerswho try to organise are dismissed.

Strongerrights in Britain

When it comes to trade union rights, Europe as
awhole is clearly better off than the rest of the
world. One bright spotin the pastyearhasbeen
the British Labour government’s New Deal for
Working People, which includes improved
employment protection, higher minimum
wages, stronger collective agreements and
increased trade union influence. The proposal
has been welcomed by the British trade union
movement, which has long been pushing for

& such changes.

Almost three-quarters of European coun-
triesviolated the right to strike, almost a third
of them arrested workers and over half denied
orrestricted access to legal redress.

In countries such as Armenia, Greece, the
Netherlands, Moldova and North Macedonia,
so-called yellow, i.e. employer-controlled,
trade unions have emerged and been encour-
aged by the authorities.

In North Macedonia, however, trade unions
haverallied in opposition. Afteryears of abuse,
unpaid wages and discrimination, textile work-

ers in the North Macedonian city of Shtip, for

example, started the country’s first independ-

ent trade union in the textile sector, Glasen
Sindikat. Despite attempts by the government
to exclude them from national dialogues, the
organisation has now built strong networks

and gained support from both the Palme cen-
tre and the Swedish union Handels as well as
theILO.

ArrestsinBelgium
InBelgium, anewlawhasbeenintroduced that
criminalises ‘malicious attacks on state author-
ity’, which can be used against protest actions.
InJune, several trade union members from the
central organisation CSC-ACV were arrested
during a strike against the privatisation of a
supermarket chain. In October, the trade union
confederations gathered thousands of demon-
strators in Brussels to protest against the Bel-
gian government’s welfare cuts.

In Italy, the right-wing government led by
Giorgia Melonihasrestricted the right to strike.
When thousands of striking metalworkers in

Paul Nowak, President of the British Trade Union Congress (TUC), has welcomed the Labour

government’s labour market reforms.
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Bologna demonstrated for a new collective
agreement this summer, it was reported to
prosecutors under the new security legislation.
The government has also ended most of the tri-
partitesocial dialogue between the state, trade
unions and employers.

InFrance, President Macron and his govern-
ment have implemented a series of changes
that have been met with trade union resist-
ance, such as the deterioration of labour law
and restricted rights for the unemployed. On 18
September, the French trade union movement
held nationwide protests against the social cuts
the government was trying to push through in
itsbudget.

Anti-union laws in Finland

Finland’s right-wing government has imple-
mented tough anti-union legislation, including
weakened employment protection and restrict-
ed strike rights. Trade unions now risk fines of
up to €150,000 for organising strikes that are
later deemed illegal. Individual employees
can be fined €200 for participating in a strike,
money that must be paid to the employer. Fin-
land’slong-standing tripartite cooperation has
been eroded to a mere formality, with a sharp
declinein trade union influence.

Georgia has introduced a series of laws that
weaken employees’ rights. Parliamenthas also
passed alaw against ‘foreign influence’ where-
by trade unions that receive financial support
from sister organisations in other countries
can be convicted of ‘promoting the interests of
aforeign power’. Serbia hasshortened the time
limitfor bringing labourlaw cases to courtand,
by raising fees, has made it more expensive for
employees to obtain legal protection.

Despite sustained international pressure,
the government of Belarus has continued its
systematic persecution of independent trade
unions.

Trade union leaders and other opposition
figures have been sentenced to long prison
terms. In September, however, a large number
of political prisoners were released, including
Aliaksandr Yarashuk, president of the BKDP
trade union confederation, and Hennadz
Fiadynich, former president of the REP trade
union. Those released have now been forced
into exile. Through Union to Union and the
Palme centre, LO continues to support the Bela-
rusian trade union movement.

Oppression in Russia

Independent trade union organisation is not
permitted in Putin’s Russia. Those who try to
organise are imprisoned or subjected to har-
assment. At JSC Blagoveshchensk Valve Plant,
the chairman of the local trade union clubwas

Read more on www.lo.se/english.

assaulted by the plant manager. Despite docu-
mented injuries, the authorities refused to even
investigate the incident.

In Ukraine, the situation is unique due
to Russia’s war of aggression. In the parts of
Ukraine occupied by Russia, brutal oppression
prevails. All attempts atindependent organisa-
tion, such as trade unions, are crushed.

Even in free Ukraine, however, there are
worrying examples of restricted trade union
rights. The Ukrainian parliament has passed
severallaws that undermine employees’ rights.
Workers in companies with fewer than 250
employees are exempt from collective agree-
ments. Other laws increase working hours in
‘strategicsectors’and make it easier for employ-
erstobreachagreements. InJune, government
agents entered the premises of the trade union
confederation FPU and ordered employees to
leave the building.

Strongright winginthe EU
Sincelastyear’s European Parliamentelections,
the number of parliamentarians with ties to
the trade union movement has decreased. The
European Commission also has a clearer right-
wing bias than ever before.

On 23 September, the ETUC organised alarge
protest march in Brussels against the erosion of
trade union rights in the European Commis-

& sion’s so-called OMNIBUS Directive. The ETUC

believes that the proposals currently on the
table are insufficient to prevent unscrupulous
companies fromviolating human rightsand, on
the contrary, increase corporate impunity.

In May, ETUC member organisations metin
Belgrade for their mid-year conference. At the
meeting, the so-called Belgrade Declaration
was adopted, setting out the European trade
union movement’s goals for a fair, sustainable

& and democratic Europe. According to the dec-

laration, the goals of the European trade union
movement should be:
* A Europe where all people — regardless of
what they do, where they come from and
who they love - are fully respected and
share in the benefits of the European val-
ues we advocate.
A Europe where we work together to cre-
ate a fair, sustainable, secure and inclusive
economy that benefits workers —and where
workers benefit from technological develop-
ments rather than becoming victims of them.
A Europe that addresses social and securi-
ty issues by creating a society and economy
that suits our citizens today and tomorrow
— a safe, peaceful, prosperous, fair, sustain-
able, respectful and inclusive Europe that
all its citizens are proud to support and be
part of. ®

North America

Both the United States and Canada
are democratic countries, but there
are significant differences between
them. Canada has a social system
thatis more reminiscent of Europe
than the United States. Canada

also has a strong labour movement
compared to the United States

and a higher level of unionisation,
ataround 30 per cent. The social
democratic party NDPis the country’s
third largest party and has close ties
to the trade union confederation
Canada Labour Congress (CLC).

According to V-Dem, democracy in the United
States has clearly weakened since Donald Trump
came to power. Theindependentjudicial system
hasbeen attacked, ashave the media and univer-
sities. According to the head of V-Dem, Staffan
Lindberg, by autumn 2025 the United States can
no longer be considered a full democracy.

Trump has also launched a broad attack on
trade union rights. Shortly after taking office,
he announced that no new collective agree-
ments with government employees would be
approved. InJanuary this year, he dismissed the
chieflegal officer of the US National Labor Rela-
tions Board (NLRB). He has blocked a proposal
to tighten workplace safety regulations for coal
miners, abolished the minimum wage and over-
time pay forhome care workers, and scrapped a
previous plan by Joe Biden that would have pre-
vented employers from paying disabled workers
lessthan the federal minimum wage.

Despite Trump and the Republicans’ strong
anti-union stance, public opinion among Amer-
icans has gradually become more union-friend-
ly in recent years. According to a survey con-
ducted by the American Federation of Labour
and Congress of Industrial Organisations
(AFL-CIO), two-thirds of Americans today have
confidence in trade unions, whichis the highest

¢ figureinalong time.

At the same time, opposition to Donald
Trump is growing in the United States. In Octo-
ber, millions of Americans took part in nation-
wide demonstrations against Trump under the
slogan ‘NoKings’. In November, socialist Zohran
Mamdani was sensationally elected mayor of
New York, partly with the support of New York’s
AFL-CIO. The Democrats also enjoyed successin
several regional and local elections. ®



https://etuc.org/en/node/25460
https://etuc.org/en/pressrelease/omnibus-weakens-workers-protections-corporate-abuse
https://aflcio.org/press/releases/afl-cios-shuler-state-unions-strong-record-public-support-unprecedented-activism-and?utm_source=chatgpt.com
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Latin America
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Most Latin Americans live under more or less democratic regimes
with elected governments. Authoritarian states include Haiti, Cuba,
Nicaragua and Venezuela. However, Haiti is so ravaged by gang
warfare and conflict thatitis questionable whetherthere is any

government at all.

For trade union activists, Latin America has
long been the most dangerous region in the
world. In almost 90 per cent of Latin American
countries, the right to strike is violated. In six
outof ten countries, trade union activists were
imprisoned. Death threats and physical attacks
are common, and five trade union members
were killed during the year. In Colombia, for
example, Jhon JarryVargas Sarabia, amember
of the oil workers’ union, was shot dead in Tibt.

In Argentina, right-wing populist Presi-
dent Javier Milei has introduced a series of
anti-union laws. Labour legislation has been
severely undermined. Strikes and peaceful
assemblies have been criminalised. Those
who nevertheless attempt to organise such
activities risk up to six years in prison. Argen-
tina’s trade union confederation, the CGT, has
reported widespread police brutality and mass
arrests during public demonstrations.

Violations in CostaRica
In Costa Rica, trade union rights are restricted

by harshlaws and regularly violated by employ-
ers. In the publicsector, strikes have been com-
pletely banned in areas that the government
considers particularlyimportant. In the private
sector, it has become increasingly difficult to
form trade unions because the authorities have
made registration more difficult. The law also
prohibits migrants from holding leadership
positions in trade unions. As migrants make
up 95 per cent of Costa Rica’s agricultural and
construction industries, this law means that a
large number of workers have no trade union
representation whatsoever.

Only one per cent of Panama’s workers have
access to collective bargaining, mainly due to
threatsand restrictive legislation. As aresult, it
is practically impossible to form trade unions in
more than 90 per cent of companies. Workers
who try to organise are regularly subjected to
threats, dismissals and, in some cases, death
threats.

The attacks have intensified during the year,
including against the construction workers’

Workers lackrights in large parts of Latin America.

union SUNTRACS. In February, thousands of
construction workers affiliated with SUNT-
RACS staged an hour-long national protest. The
government responded with a violent police
intervention and arrested 514 workers.

The conflict mainly concerns mining and a
heavily criticised pension reform. Among other
things, the union has criticised the government
forhanding overnational assets to foreign min-
ing companies. The government has responded
by freezing union assets, imprisoning union
leaders and forcing several of them into exile.
Among them is SUNDTRAC president Saul
Méndez.

Lawless Haiti

In El Salvador, President Nayib Bukele has
implemented an increasingly undemocratic
regime in which parliament and trade unions
have been stripped of their influence. In Haiti,
almost all representatives have been forced to
leave their homes to escape violence. The gen-
eralsecretary of the CTSP union and his family
were forced to flee to safety after their home
was attacked and invaded by armed gangs.
Colombia has long been characterised by a
hostile climate for trade unions. In July, howev-
er, SINTRALIMCO, anew Colombian cleaning
workers’ union, was formed in response to the
long-standing discrimination faced by employ-
ees in the cleaning industry. SINTRIMACO
has received support from the international
industry federation UNI, of which Fastighets,
GS, Handels, Seko and Transport are members.

Hopein Mexico

Since the left-wing politician Claudia Shein-
baum won the presidential election in Mexico
last year, the country has implemented sev-
eral reforms to strengthen employee rights
and increase trade union influence, includ-
ing increased opportunities for employees to
obtain legal assistance and improved tripar-
tite dialogue between the state, employers and
trade unions.

Among the countries that have developed in
apositive direction is Brazil, where democracy
and trade unionrightshave been strengthened
after former trade union leader Lula da Silva
defeated right-wing populist Jair Bolsonaro in
last year’s presidential election. In September
this year, Bolsonaro was sentenced to prison
for his attempted coup after losing the elec-
tion. The right wing in Brazil is now running
an extensive campaign to have him pardoned,
thereby enabling him to stand in the next presi-
dential election. ®
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Middle East and North Africa

The so-called MENA region, the Middle East and North Africa, remains
the most undemocratic region in the world. Ninety-eight per cent of
the population lives in authoritarian states. The remaining two per
centliveinIsrael. Under Netanyahu’s right-wing government, however,
developments in Israel have moved in an authoritarian direction,
including attacks onthe independent judiciary and opposition media.

The only states in the region that allow inde-
pendent trade unions are Israel and the Pales-
tinian Authority in the West Bank. The trade
union confederations Histadrut in Israel and
PGFTU in Palestine are both members of the
ITUC. In June, Palestine also gained formal
observer statusin the ILO, which is a major step
forward for Palestinian workers’ rights and rep-
resentation in the international system.
Palestinian workers have been hit hard by
the war in Gaza, which has cost tens of thou-
sands of civilians their lives and destroyed
infrastructure and job opportunities. The vio-
lence has also reached the West Bank, which
isillegally occupied by Israel. According to the
PGFTU, several Palestinian workers have been
attacked and killed by settler extremists.
Many Palestinians have been unable to sup-
porttheirfamiliesbecause the labourmarkethas
completely collapsed and there isno social secu-
rity system. Israel has also withheld employees’
wages. In October, the Israeliarmy also attacked
the PGFTU’s office in Nablus in the West Bank.
Histadrutisstrongly critical of the Israeli gov-
ernment. In November, the police arrested sev-
eral of itsleaders, including Histadrut chairman
Arnon Bar-David, on allegations of corruption.
The ITUC has welcomed the ceasefire agree-
mentreached in October and is now calling for
comprehensive support for the reconstruction
of Gaza, with the social partners, including
trade unions, playing a role. The ITUC is also
prepared to supportdialogue and cooperation
between the trade union movements in Pales-
tine and Israel.

Concerns before the World Cup

Most MENA countries continue to violate fun-
damental rights. According to the ITUC, Saudi

Arabia has implemented certain measures to

modernise its labour market policy, includ-
ing the introduction of labour courts and an

improved social security system that now
also covers migrants. However, it remains

unclear whether these reforms have led toreal
improvements. No progress has been made at
all on fundamental rights such as freedom of
association and collective bargaining.

Concerns have also grown after Saudi Arabia
signed an agreement with Somalia to recruit
Somali workers for the 2034 World Cup in foot-
ball. Despite clear recommendations from the
ILO, the agreements do not contain any rules
onworker protection inline with international
standards. Last summer, the ILO’s Internation-
al Labour Conference (ILC) backed the com-
plaint filed by a large number of trade unions
against Saudi Arabia for widespread violations
of migrant workers’ rights. The complaint docu-
mented a brutal pattern of forced labour, wage
theft, sexual exploitation and systematic rac-
ism. Atthe heartof these abusesis the so-called
kafala system, which gives employers almost

& total control over the lives of their employees.

In Morocco, the trade unions CDT and UMT
have led protests against a new law restricting
the right to strike. Among other things, the
law imposes harsh penalties on those who par-
ticipate in what the authorities consider to be
illegal strikes and allows employers to force
employees to break strikes.

In Oman, some progress has been made,
including the establishment of a dialogue
committee to discuss labour market laws. The
committee includes representatives from the
government, employers’ organisations and the
trade union confederation GFOW.

o=
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In Egypt, thereis systematic repression of all
independent trade union activity. The authori-
tiesimpose absurd bureaucratic procedures on
employees who wish to register a trade union.
Over the past year, at least four trade union
members have been imprisoned for ‘member-
ship of a terrorist organisation’. Alarge number
of workers have been prosecuted for participat-
inginstrikes.

Continued repressioninlran

Extensive repression continues in Iran. Free
trade unions are persecuted and a large num-
ber of trade union leaders are in prison. In
November, two French citizens from the trade
union organisation FO, Force Ouvriére, Cécile
Kohler and Jacques Paris, were released after
being imprisoned in Tehran for three years.
They were accused of ‘colluding to undermine
the security of the country’, a charge that can
carry a prison sentence of up to five years.

Conflict and violence have long deprived
workers in Syria and Yemen of even the most
basicrights. In Yemen, the collapse of state insti-
tutions has directly affected trade union free-
dom. In Syria, however, workers have begun to
organise following the fall of dictator Basharal-
Assad lastyear. In May, the ILO held a meetingin
Damascus with Syrian government representa-
tives, employers and trade unions to discuss the
possibility of establishing a social dialogue. The
focus was on decent jobs, social protection and
workers’ rights. The meeting concluded with a
joint commitment to build on the dialogue.

In Tunisia, the democratic experiment that
began with the so-called Arab Spring in 2011
is definitively dead. The Tunisian trade union
movement, which in 2015 was awarded the
Peace Prize for its work for democracy, is now
systematically persecuted and all trade union
rights are severelyrestricted. ®

.

Palestine’s observer status inthe ILO is a step forward for Palestinian workers.
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Africa

Read more on www.lo.se/english.

Sub-Saharan Africais one of the world’s poorest regions. Poverty has
worsened during the pandemic and, according to the ILO, it will take a
longtime to return to the situation before 2020.

One important reason for this is that so many
peopleworkin the informal sector and therefore
have no rights. In sub-Saharan Africa, only 15
per cent of employees work in the formal sector.
Young people have much higher unemployment
rates and little chance of finding permanent
& employment. In many African countries, wom-
en and girls spend more time on unpaid care
work, which limits their economic opportunities.
In March, the African Union adopted a con-
vention to end violence against women and girls.
The convention involves comprehensive
measures to strengthen cooperation between
African countries through a legally binding
regulatory framework.
Approximately two-thirds of the population

in sub-Saharan Africa lives in authoritarian
countries. According to V-dem, democracy lev-
elsin the region have declined in recent years,
partly due to a series of military coups. There
are two democracies in the region, Seychelles
and South Africa.

Resistancein Cameroon
The trade union situation in Africavaries great-
ly between countries. In Ghana, Nigeria, Ken-
ya and South Africa, among others, the trade
union movementisrelatively strong. However,
more than 90 per cent of countries in Africa
regularly violate trade union rights.

Strikes and protests were met with violent
repression in Cameroon, Kenya and Maurita-

nia. Employers sabotaged trade union activi-
ties in Botswana, Ethiopia, Guinea, Kenya,
Lesotho, Liberia and Senegal. Military juntas
in West Africa, including Burkina Faso, Chad,
Gabon and Mali, prevented trade unions from
operating freely.

At the beginning of the year, violent clashes
broke out between police and sugar cane work-
ers at Cameroon’s largest sugar factory, SOSU-
CAM. The unrestbegan when police intervened
in astrike for higher wages and better working
conditions. When the workers resisted, the
police opened fire, killing one worker. In the
ensuing unrest, atleast 11 people were injured
and around 20 were arrested.

Protection for migrants

In Niger, the military junta is seriously under-
mining workers’ right toindependentrepresen-
tation. In Chad, the authorities have shut down
anewly formed teachers’ organisationin order
to ‘guarantee a peaceful educational environ-
ment and prevent unrest that could affect stu-
dents. InMali, two trade union membersin the

Asia and the Pacific

Asia and the Pacificis one of the world’s most diverse regions. Its
population of over four billion people includes some of the world’s
richest countries, but also two-thirds of the world’s poor.

The Pacific region is dominated by devel-
oped democracies such as Australia and New
Zealand, both of which have relatively strong
independent trade union movements. Japan
is also a stable democracy with strong and
independent trade union organisations. Akiko
Gono from the Japanese trade union confedera-
tion Rengo is currently president of the ITUC.
Taiwan’s democracy has been strengthened in
recentyears. The countryalso hasanindepend-
ent trade union movement led by the Taiwan
Confederation of Trade Unions (TCTU).
However, nearly 80 per cent of the popula-
tion in Asia lacks democratic freedoms and
rights. This applies, for example, to China,
Myanmar and North Korea. Many also live
in countries that are in a grey area between
democracy and authoritarian rule, such as
India and Pakistan. According to V-dem, two
countries are now moving in a democratic
direction: the Maldives and SriLanka.

Violencein Nepal

Nine out of ten countries in the region violate
trade union rights such as the right to strike
and theright to organise. Inalmosthalfof these

countries, violence against trade unionists or
striking workers has been reported.

A court in Baluchistan, Pakistan, has
declared 62 trade unions illegal, which means
that millions of public sector employees now
lack collective representation. In Nepal, casi-
no employees fought for almost a year to get
their employers to apply a collective agree-
ment from 2023. Nepal has also been marked
by widespread protests against corruption in
the government during the autumn. These pro-
tests have been met with brutal violence from
the police and security forces.

In India, the ruling Hindu nationalist BJP,
led by Prime Minister Narendra Modi, has
gradually restricted trade union rights. This
summer, over 900 employees of an electronics
company were arrested for organising a dem-
onstration against their employer. Through
nationwide strikes, the Indian trade union
movement has demanded more secure jobs,
higher minimum wages and the right to collec-
tive bargaining.

UNI recently presented a report showing
that employees at Amazon’s warehouses in
India are forced to work in temperatures of up

to 55 degrees Celsius. The survey covers 474
warehouse and delivery workers. Of those sur-
veyed, 75 per cent said that they or a colleague
had needed medical attention, and 58 per cent
described their workplaces as ‘extremely hot
and unsafe’. Almost 68 per cent said they had felt
sick, dizzy or faint at work, and 85 per cent had
& seenacolleague becomeill due to heatexposure.

ILO decision on Myanmar

Fouryears after the military coup in Myanmar,
the oppression of trade union and other human

rights continues. A total of 151 trade union

members have been arrested. Two are serving

life sentences, one has died in custody and one

has been executed. Independent trade unions

such as the Confederation of Trade Unions

Myanmar (CTUM) are effectivelybanned. The

ILO has now decided to invoke Article 33 of the

ILO Constitution against the regime in Myan-

#F| gReject #
itary Coup|
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In Myanmar, popular resistance to the mili-
tary dictatorship continues.
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prison service were kidnapped for three days
for criticising the military junta.

In Mauritius, the trade union confederation
CTSP works to protect migrant workers, who
are often trapped in debt bondage and subject-
ed to threats from employers. The CTSP offers
migrant workers free union membership and
ensures that they have access to information
and supportin their native language. This work
is carried out with support from the interna-
tional trade union IndustriAll, which includes
Swedish IF Metall, Elektrikerna and Pappers.

In Ghana, the Ghana Mine Workers Union ran
a successful campaign to get the authorities to
revoke British company Future Global Resources’
licence for the Bogoso-Prestea gold mine. Among
other things, the employees had not been paid
since January 2024. The union’sdemandsled to
the authorities revoking the mining licence.

Nigeria hasbeenincluded for the first time this
year in the ITUC’s list of the ten worst countries
for trade union rights. Trade union activists are
subjected toincreasingly serious attacks, includ-
ingharassment, assaultand violent suppression

Read more on www.lo.se/english.

Unemploymentis high among African women.

of peaceful protests. The right to collective bar-
gainingisbeing systematically undermined.
The situation regarding human rights
and civil liberties continues to deteriorate in
Eswatini. The royal authorities ban political
parties and independent trade unions are per-

®

secuted. Sticks Nkambule, General Secretary
of the Eswatini Transport and Communica-
tions Union, is still living in exile after fleeing
an assassination attempt three years ago. He
cannot return home because he is wanted for
‘criminal behaviour’. ®

mar. The decision means that all ILO member
states must review investments, supply chains
and partnerships that may support the regime,
as well as deliveries of weapons, aviation fuel
and capital.

In Cambodia, Morm Rithy, president of the
Cambodian Tourism and Service Workers Fed-
eration (CTSWF), has been sentenced to 18
months in prison and fined for incitement and
for ‘discrediting a legal decision’. The charges
were based on comments Rithy made during a
Facebook broadcast in which he criticised the
arrest of a casino worker.

The trade union movementin Indonesia won
an important victory when the Constitutional
Courtpartiallyrepealed a controversial law on
‘job creation’, alaw that undermined employees’
rights and weakened worker protection.

In the Philippines, trade union activists are
fighting to exercise even the most basic rights
in an environment marked by harassment,
violence and death. The government has long
blacklisted trade union leaders and members,
accusing them of supporting the communist
guerrilla group NPA.

Strikes in China

In China, no trade union organisations other
than the All-China Federation of Trade Unions

(ACFTU), which is closely allied with the rul-
ing Communist Party, are permitted. However,
strikes and other labour protests do occur and

have previously been reported by the independ-
ent China Labour Bulletin (CLB) in Hong Kong.

However, the CLB was forced to cease its work
during the year due to financial difficulties.

Since China took over Hong Kong, Hong
Kong’s free trade union movement, HKCTU,
has been banned and its leaders imprisoned
or forced into exile. HKCTU now continues
its work in exile. A newly established offence

—‘collusion with external forces’— criminalises
cooperation between local trade union mem-
bers and international trade unions. Trade
union members can be sentenced to many years
in prison if they are found guilty of ‘acts that
endanger national security’.

With threats from employers, violence, mass
dismissals and restrictive rules on membership
and registration, it is virtually impossible for
workers in Bangladesh to organise themselves
into trade unions. In February, more than 800
workersin the beverage industry wenton strike
and demonstrated to protest the unfair dis-
missal of ten trade union members. Transcom
Beverages, Pepsi Cola’s exclusive franchise in
Bangladesh, responded by calling in the police,
who attacked the demonstrators with batons.
Twenty-three workers were arrested and pros-
ecuted.

The government’s actions have been strong-
ly criticised internationally, including by the
Swedish Construction and Woodworkers’
Union (SBTF), which believes that the govern-
ment’s actions violate workers’ right to organ-
ise and choose their own representatives, a
right protected by ILO Convention 87, which
Australia hasratified.

Victoryin South Korea

In South Korea, the trade union movement won
ahistoricvictorywhen the law on trade unions
and labour relations was amended after more
than adecade of struggle. Among other things,
the changes mean that employers can no long-
er hide behind subcontractor chains and that
workers can no longer be silenced by devastat-
ing claims for damages.

The Labour government in Australia has
recently strengthened the protection of trade
union rights in consultation with the trade
union movement. Penalties for non-payment
orunderpayment of wages have been tightened
and employers can now be held criminally lia-
ble for non-payment.

At the same time, Australia is in the midst
of a bitter conflict involving the CFMEU trade
union, which organises employees in the con-
struction, forestry, mining and energy sectors,
among others. The background is criminal
charges, which have led the Australian Labour
government to place certain parts of the union
under compulsory administration.

The Australian government has been strong-
ly criticised by the international trade union
BWI, which believes that the measures against
the CFMEU are aviolation of ILO Convention 87
on the right of workers to choose their ownrep-
resentatives. The conflict has divided the Aus-
tralian trade union movement, with Australia’s
equivalent of the LO, the Australian Council of
Trade Unions (ACTU), taking a stand against
the CFMEU. ®
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What does LO want?

Read more on www.lo.se/english.

LO’s international work is based on LO’s overall priorities of
equality, good working conditions and organisation.

To achieve these goals inits international work, LO will
strive to ensure that:

>

All states and companies respect the ILO’s regulations on trade union rights.
Alltradeis conducted onthe basis of good social conditions for workers.

Establishing global agreements and influencing importantinternational insti-
tutions such as the ILO and the OECD.This will be done through trade union
representatives on company boards and through cooperation within ourinter-
national organisations, such as the ITUCand TUAC.!

At least one per cent of Sweden’s gross national income to be allocated to
development aid.

That the necessary climate transition is fair and sustainable. That emission
reductions are combined with high employment and good jobs with good
wages and working conditions.

That human rights are respected at major international events, such as
sporting competitions.

That competitionin the EU’s internal market takes place on fairterms and that
EU legislation respects the Swedish labour market model.

To actively work for organisation. For the global trade union movement to
remain aforceto bereckoned with inthe longterm, massive efforts are needed
toincrease membership.
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Much of LO’s international work is carried out within the framework of
the International Trade Union Confederation (ITUC). The ITUC has 333
member organisations, which together represent 200 million workers
worldwide. The ITUC’s regional organisations are ITUC-AP for Asia and
the Pacific, ITUC-AF for Africa and TUCA for the Americas.

European trade union organisations also cooperate within the European
Trade Union Confederation (ETUC). The ETUC has 93 member organisa-
tionsin 41 countries. Within the ETUC, there are ten regional industry fed-
erations of which several LO unions are members.

The trade union movementis also represented in TUAC, the OECD’s advi-
sory committee, and in EESC, the European Economic and Social Commit-
tee, whichis an advisorybody to the Commission, the Council of Ministers
and the European Parliament.

The ITUC also includes the European regional organisation PERC, the
Pan-European Council. PERC includes all European members of the ITUC,
both within and outside the EU.

The trade union movement in the Nordic countries also works together
within the Nordic Trade Union Confederation (NFS).

Another important part of LO and LO federations’ international solidar-
ity is trade union aid, our development cooperation with sister organisa-
tions around the world. Most of the trade union aid goes through Union
to Union, the joint body of LO, TCO and Saco. Some of LO and LO affiliates’
trade union aid also goes through the labour movement’s joint organisation
forinternational solidarity, the Olof Palme International Centre.

Through Union to Union, Swedish affiliates currently support around a
hundred trade union development projects around the world.
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News from the LO unions
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extensive internationalwork. Here LO’s memberunions are

you canread aboutyourunion’s also members of their
currentinternational activities. respective globaltrade union
federations, Global Union
Federations, GUF:

""Iektrl.kerna ffastighets @ GS-FACKET > Buildingand Woodworkers

International, BWI
Members from LO: Byggnads,
i w] Elektrikerna, Pappers, Sekoand
<} 2 GS-facket.
_ ) International Arts and Entertainment
Alliance (IAEA)
Memberfrom LO: Musikerforbundet.

> IndustriALL.
Members from LO: IF Metall,
Elektrikernaand Pappers.

> International Transport Workers
Federation, ITF
Members from LO: Kommunal, Seko
and Transport.

) International Union of Food,
Agricultural, Hotel, Restaurant,
Catering, Tobacco and Allied Workers’
Associations, IUF
Members from LO: Hotell- och
restaurangfacket, Kommunaland Livs.

Kommunal. Livs

LIVSMEDELS @ ARBETAREFORBUNDET

) Public Services International, PSI
Members from LO: Kommunal, Seko
and Transport.

> UNIGlobalUnion (UNI)
Members from LO: Fastighets, GS,
Handels, Seko and Transport.
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